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The Best Internship Advice
Introduction
Many young graduates, either from high schools or colleges, have often been faced by myriad challenges of getting a job after internships. These challenges can inferentially be attributed to the manner of their behaviors during the internships or socio-affective factors that keep bombarding them (interns) while at workplaces. It is the aim of this paper with reference to video attached to bring forward best ways to take and follow during an internship period as elaborated by the speaker in the video. There has also been the use of guiding questions that correspond to the further understanding of the concept addressed in the video. They have been illustratively delved into as below.
Exploration of the Questions on the Internship Video
This video message draws conclusions from the attributes of the previous interns by pragmatically outlining what needs to be done at the present internships. It is a message that teaches the members of the society who would like to go for internships, the reasons and mannerisms that should follow how they carry on at the place (Berger 2018). The speaker points out the events that reiterate the performance score of any intern at a given workplace. She says once one is at the place, he or she should not just remain static but also point to the need to be active in hand (Berger, 2018). Carry out a task or two and the impact shall begin to be seen. It is, therefore a message that liberates one from ordinary shackles of turning up for internship and remaining stagnated after the tenure of such an internship is over.
The video makes use of three top skills that one is expected to use to make internship a success. The skills begin with taking up an action or stepping up in doing or remaining active at countless times within the workplace. In case the company convenes a workshop seminar, the intern(s) present at the vicinity need (s) to carry out task. Particularly, they should do this to be noticed for it is from this kind of hands-on-deck practice that will leave long-lasting impressions about the person in the minds of other staff as told by Berger (2018). The second top skill for necessary success is proper communication. An intern is expected to carry out very eloquent communication between the instructor or assignment giver in order to avoid chaotic scenarios that come with not listening to the instructions. He or she needs to ask questions on areas not found clear, ask questions pertaining to the workload issued. The latter will ensure acknowledgment of the amount of work in the day and in the long run time of the internship. The last top skill that the intern needs to demonstrate is openness in reiterating the kinds of assignments he or she is given.  In this case, one is advised to repeat to his supervisors the assignment he has just received. This skill will ensure the intern captures the much-needed content of what he is supposed to do. This compliments effective listening skills and also exemplifies good results.
In order to make the most of what is needed out of the internship one is needed to change his perception about his problems or troubles out of the office (Berger 2018). This will make the work to go on as usual for the others and will also encourage good results from the intern himself. Issues such as sickness, boredom or stress can affect the day to day working of the intern and to adequately put them at bay and allow work to go on, the individual may need to adopt positive change for the success of the internship period.
The recommendations I have for the interns is that they should keenly note down and implement the skills outlined in the video. Due to the high demand that comes with market forces vis-à-vis the qualified individuals for the job, I urge those in their internship periods to ensure they live every moment on the job with satisfaction. I recommend them to go beyond the duties given and be willing to do more at their places of internship to impress their supervisors for consideration of absorption.
Conclusion
In the wake of job-searching and retention, every individual, especially the interns, needs to carry out activities and step up and be at the top of their game at the workplace, leaving behind personal distractors such as stress (Berger, 2018). There should be effective communications that include stating the amount of workload accorded, restating the given assignment and eventual leaving of positive impressions will all lead to the retention of and getting that job (Sweitzer & King, 2013).
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